
The October 2006 issue of the Behavior Therapist (Vol. 29, issue 7), in honor of ABCT’s 40th
anniversary, documented ABCT’s history via numerous lists of publications, awards, governing
bodies, SIGs, convention sites, etc., over its 40 years. An article entitled “ABCT SIGs Through
the Years” inadvertently omitted The Group for the Study of Gay and Lesbian Issues (1980–
1988). Joel Becker chaired the SIG from 1984–88. We apologize for this omission.

E R R AT UM

S P O T L I G H T o n a M E N T O R

The ABCT Academic Training and Education Standards committee annually solicits nom-

inations for the “Spotlight on aMentor” recognition to highlight the diversity of excellent

mentors within the membership ranks of ABCT. Its goal is to spotlight promising early-

career and well-established mentors across all levels of academic rank, areas of spe-

cialization, and types of institution. We asked the three 2023 winners to share some

wisdom related to their own influential mentors, their mentorship philosophy, and

advice for mentees and aspiring mentors. Learn more below, and you can find more

information online: https://www.abct.org/mentor-spotlights/

—Lillian Reuman, Ph.D., Chair, ABCT Spotlight on a Mentor Subcommittee

MENTOR > Michael P. Twohig, Ph.D.
Dr. Twohig is a psychologist and a Professor of Psychology at Utah State University,

where he co-runs the ACT Research Group. He studied at the University of Wisconsin-

Milwaukee, the University of Nevada, Reno, and the University of British Columbia Hos-

pital. He is past-president of the Association of Contextual Behavioral Science. He

focuses on ACT for obsessive-compulsive and related disorders. He has published over

200 peer-reviewed papers, chapters, and 9 books. His research has been funded

throughmultiple sources, including the NIMH and the IOCDF. In 2022, he and USUwere

rated as the leading ACT researchers.

● Response: Professionally, I am where I am today because of my mentors. While many

people have influencedme, two people stand out: DougWoods inWisconsin, and Steve

Hayes in Nevada. Doug and Steve continually stressed the importance of the work we

do. They taught me that science and teaching can make the world better. That enthusi-

asm kept me going and I never felt like graduate school was work. The second thing

they taught me was that anything was possible, and then they supported me in every-

thing I tried to do. It does show a bit of my privilege that I believed them, but I think these

grandiose approaches to our work have helpedme.Without Doug and Steve’s guidance,

I would not be a Professor of Psychology at Utah State University co-running the ACT

Research Group with Dr. Mike Levin.

I could make a long list of things that I think are important as a mentor, but [I’ll] …

offer four things emphasized in the ACT Research Group. First, we treat all graduate stu-

dents like the young professionals they are. We see them as collaborators in the work

that the lab does. In many ways, a first-year graduate student has the power and say of

a co-investigator in our lab. Students who work in our lab do everything that a young

professional would do: writing and submitting grants, designing and running their own

studies, running workshops, giving presentations, being authors on books, and the list
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goes on. When we get a request to collaborate, we look at the entire lab and find the

right team. If someone asks me to be on a panel at a conference, I will commonly offer

a student in the lab instead. By the time students leave Utah State University they are

functioning like assistant professors.

This leads into my second point: every student is different and has their own aspi-

rations and goals. We work hard to meet the students where they are and help them

move along this path in the way that works well for them. This has been interesting

because sometimes it means we have to pick up our game to keep up, and other times

it means giving them space to explore what they want. Each student is unique, and we

do our best to support them in what they need and where they hope to go.

A third focus in our lab is that we model and reinforce finding a way to live a mean-

ingful life that is integrated with the professional work that we do. Working in psychology

has few highs, lots of mediums, and a handful of lows. We need to find ways to live com-

fortably within stress; otherwise, motivation is going to be hard to find, and burnout

might be close behind. We always promote finding meaning in our work, collaborating

with enjoyable colleagues, loving the projects we are doing, and living purposeful lives.

We try to make our work motivating and the pressure somewhat low. If we put meaning

and value into the work, then the pubs, grants, and books will just naturally happen. We

try and teach the student to focus on the process over the outcome. If a student says

they “just want this paper off their computer,” we might ask them to also connect with

why this paper ismeaningful and whatmotivator they can find in themoment. The same

goes for nonuniversity activities. We hope our students have enjoyment that is not in

this field. We model working in reasonable and logical ways. This means that we don't

work 24 hours a day, and we don't expect them to either. Sometimes, when something

big is due, we must put in a lot of hours, and that's OK too. We want students to make

a difference in the world while living gratifying, meaningful lives.

Fourth, we strive to model ways to have successful and pleasing professional rela-

tionships with one’s colleagues. Psychology is unique in that we have important ethical

standards we should maintain, while enjoying those we work with. Graduate school can

be a great setting tomodel how to balancemultiple relationships. We aim to be clear on

the boundaries of a student/mentor relationship while showing caring. Wewant our stu-

dents to feel comfortable bringing issues to us, but also understand and appreciate our

roles as student/mentor. This issue relates back to the first point of learning how to

function as a professional. Our profession is inherently a social one and we work to

teach our students how to successfully navigate that.

Thank you to my students for nominating me. I'm not sure I deserve it, but I really

appreciate it.

MENTOR > Kelsie H. Okamura, Ph.D.
Dr. Okamura (she/her) is an Implementation Researcher at the Baker Center for Chil-

dren and Families, a Harvard Medical School affiliate, and a licensed psychologist. Dr.

Okamura serves on the training, consultation, and distance learning development

teams at PracticeWise, LLC. She received her B.A. in Psychology with Honors and Ph.D.

from the University of Hawai‘i at Mānoa. Dr. Okamura completed her predoctoral intern-

ship at I Ola Lāhui Rural Hawai‘i Behavioral Health and postdoc at the University of

Pennsylvania Center for Mental Health. Dr. Okamura was both a NIMH Child Interven-

tion, Prevention and Services and Training in Dissemination and Implementation

Research in Health fellow; and has more than 30 peer-reviewed journal articles and

book chapters. She currently serves as Leader for the ABCT Dissemination and Imple-
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